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Wisconsin

July 28, 2007

Senate Labor, Elections and Urban Affairs Committee
Senator Spencer Coggs
Senator Robert Wirch
Senator John Lehman
Senator Alan Lasee
Senator Glenn Grothman

This past spring, as we have for the last number of years, members of the Wisconsin
Federation of Business & Professional Women have come to Madison to ask Legislators
to make a difference for the women of this state by supporting pay equity and the Equal
Pay & Enforcement Act.

Pay inequity does exist and it affects the lives of women, families, communities and
business. The national gap for women is at $.77 to a man’s dollar, but in Wisconsin the
condition is even worse; $.75 to a man’s dollar. While we acknowledge that part of the
gap is attributed to differences in education, experience and time in the work force that
does not account for all of it.

Undervaluing the work women do, limiting the opportunities for advancement and the
perks given is related to the existing stereotypes about what kind of work is appropriate
for women and the importance of their jobs. When parking lot attendants are paid more
than childcare workers, we know that the work women do is undervalued. If women and
men have different jobs in a company, women may not be choosing the lower paying
jobs. They may have trouble advancing in a company due to bias about women'’s
abilities or levels of commitment.

Pay inequity is across the board. it can be found in all careers and in all income levels.
According the US Census, among workers with high school diplomas, women received
$19,175 of the $28,827 median annual income earned by men. Among workers with a
bachelor's degree, women’s median annual income level was $32,394 to the men’s
$50,527.



The wage disparity also grows as women get older. From ages19-24, women earn 94%
of what their male counterparts earned, but the full-time workingwomen ages 46-64 make
only 68% of what men earn. Ultimately, women in the workforce will receive $8000 less
annually in retirement income than their male counterparts. It is no surprise that elderly
women comprise a large portion of those living in poverty. In a country and state such as
ours, that is a disgrace.

We need to start working at the elimination of pay inequity. The Equal Pay &
Enforcement Act is a step in the right direction to accomplish this. It puts teeth behind
the current labor laws in existence and holds employers accountable for their actions. If
companies are being fair in their employment practices, they have nothing to fear.

We are not asking for special consideration, just an even playing field. We encourage
you to support Bill 165, The Equal Pay & Enforcement Act and pass it out of committee

and to the Senate floor for a vote.
Thank you for your time and consideration.

Lin Clousing
BPW/WI Legislative Chair
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she Wage Gap by Education: 2001

The following are wage figures reflecting the median earnings in 2001
for full-time, year-round workers, 25 years and older:

* Total H.S. Grad. Bachelou;'s Master's
ALL MEN $40,706 $33,037 $53,108 $66,934
White $41,317 $34,792 $55,307 $67,423

Non-Hispanic Whites $43,525 $35,703 $55,845 $67,818

Black $32,180 $27,422 $42,999 $51,336
Hispanic $26,502 $26,944 $44,778 $60,661
Total H.S. Grad. Bachelor's Master's
ALL WOMEN $30,5b4 $24,253 $39,865 $48,343
White $30,890 $24,736 $40,192 $48,615

Non-Hispanic Whites  $31,659 $25,171 $40,454 = $48,757

Black $27,351 $22,341 $36,253 $43,884

Hispanic $22,192 $21,600 $34,060 $46,169

Data Source: US Census Bureau, Current Population Survey, March 2002,
Table PINC-03 "Educational Attainment" — People 25 years old and over by
total money earnings in 2001, "Work' experience in 2001, age, race, Hispanic
origin and sex. Updated November 2002

http://www.pay-equity.org/info-education.html | 8/28/2007
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<] Women of Color in the Workplace

- M The wage gap is maost severe for women of color. Consider these
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¢ Of full-time workers, black women's median weekly earnings ($42%) were
only 64% of the earnings of white men ($669) in the year 2000.

s In one year, the average black woman earns approximately $12,000 less
than the average white man does. Over a 35-year career, this adds up to
$420,000!

¢ Among full-time, year-round workers, black women with Bachelors' degrees
make only $1,545 miore per year than white males who have only completed

s s a Tl e high school.

‘Pay Equity informalion. o Black women account for 30% of all female-headed families in the U.S. They

have a median income of $18,244 annually, while families headed by white
o AR Gaiii s male_s (no_wife present) have a median income of $39,g40. {Notes: 1-Income is
R b b fLC more inclusive than earnings. 2-The term "female-headed families" does not necessarily
include the presence of children.)

¢ What'You Cah Do * According to the Census Bureau, in 2000, the median full-time earnings for
) Bt Hispanic women were $20,527 only 52% of the median earnings of white
e R men ($37,339).
Codeins T

e In one year, the average Hispanic woman working full-time earns $17,837
less than the average white man does. Over a 30-year career, that adds up
faiey@pay-equity org to $510,000!
¢ The median income of a female Hispanic householder ($20,765) is only 46%
of the incomes of single white male householders ($44,988). (Note: Income is
Naﬁ% s;oéc‘)znggguee more inclusive than earnings.)
on Pay Equity ¢ Hispanic women with a high school diploma earn $22,469. That is 33% less
than white men with the same level of education.

Sources:

U.S. Department of Labor, Bureau of Labor Statistics.
U.S. Department of Commerce, Census Bureau.

Additional notes:

1) Hispanic workers can be of any race. )

2) Individual earnings data for Asian/Pacific Islanders and Native Americans are available, yet
they are from a very small sampie and thus are not as reliable. NCPE encourages advocates
interested in additional data on Asian/Pacific Islanders and Native Americans to notify their
Congressional representatives and encourage support for research in this area.

Race and Pay Equity Policy Brief

http://www.pay-equity.org/info-race.html 8/28/20607




Fact Sheet 2006

PROFESSIONAL WOMEN:
VITAL STATISTICS

General Statistics

The number of working women has risen from 5.1 million in 1900, to 18.4 million in 1950, to

65.7 million in 2005.> The number of working women is projected to reach nearly 76 million
by 2014.3

Women accounted for 18% of the labor force in 1900, and 46.4% in 2005.° In 2014, women
will account for 46.8% of the labor force.’

The number of women in the labor force is expected to increase by almost 10.9% between 2004
and 2014, while a smaller 9. 1% increase is projected for men. This means men’s share of the
labor force will decrease, from 53.6% to 53.2% between 2004 and 2014.7

While in 1900 only 20.4% of all women 'vvorked,8 in 2005, almost 60% worked.” The same
percentage of women are expected to be in the paid labor force in 2014.1

* Almost 73% of working women had white collar occupations in 2003, a percentage that is

expected to increase. Women employed in professional and related occupations accounted for
24.7% of all working women in 2005."

Women are the majority (56.3%) of workers in the occupational category expected to grow
most rapidly: the professional and related occupations, which are expected to increase by more
than 21.2% from 2004-2014."

Labor force participation has increased most dramatically among married women. !
Today most mothers—even those with the youngest children—participate in the labor force.!*

Nearly half of all multiple job-holders in 2004 were women, up from 22% in 1974. Women are
the majority of temporary and part-time workers."> -

Occupational Distribution

While women are the majority of professional employees, their occupational distribution
remains different from men:'® :

» In 2005, 92% of registered nurses, 82% of all elementary and middle school
teachers, and 98% of all preschool and kindergarten teachers were women.

» In comparison, only 13% of all ¢ivil engineers, 7% of electrical and electronics
engineers, and 3% of all aircraft pilots and flight engineers were female.

In 2004, only 37% of all Screen Actors’ Guild television and theatrical roles went to women.

Furthermore, only 27% of all female roles went to women over the age of 40, while men over
40 got 39% of all male roles.!’




Still, the different distribution of men and women among specific professional occupations was
less pronounced in 2005 than in 1985.8

» The percentage of technical writers who were female increased from 36% to 52%
between 1985 and 2005.

> Women pharmacists increased from 30% in 1985 to 48% in 2005.
» The percentage of female chemists increased from 11% in 1985 to 35% in 2005,

In 2005, women accounted for 30% of all lawyers, 32% of all physicians and surgeons, and
67% of all psychologists.'?

The Wage Gap Persists

[ ]

In 2004, women earned 80.4% as much as men, when comparing median weekly earnings.
Another way to measure earnings disparities is by comparing median annual earnings for full-
time year-round workers; this figure includes self-employed workers and other sources of pay
differences such as annual bonuses. With this measure the wage gap is more pronounced:
women earned just 76.5% as much as men.?

For most women of color, the earnings gap is even larger.21
> African American women carned just 70.8% as much as all men in 2004,
> Hispanic and Latina women earned just 58.8% as much as all men.

» Only Asian American women’s earnings were closer to parity with men’s: in 2004,
they earned 86% that of all men. However, they earned 76.4% as much as Asian
American men.

The wage gap is more pronounced for older women: in 2004, women over 35 earned 75% that
of men in the same age group, while women aged 16-24 earned 95% as much as their petars.22

Out of 19 Organisation for Economic Co-operation and Development (OECD) countries, the
United States has the largest gender earnings gap, save for Austria and Switzerland.®

On average, the families of working women lose out on $9,575 per year because of the earnings
gap. Over time, this adds up to-a very significant loss. For instance, by 2004, women who were

aged 24-29 in 1984 had lost over $440 million in the intervening 20 years just because of the
gender wage gap.*

Equal pay is a problem in every occupational category, even in occupations where women

consiczlg:rably outnumber men. In certain professions, the wage gap is particularly large. In
2005:

» Women in professional and related occupations earned almost 32% less than their

male counterparts, while women in sales and office occupations earned over 24%
less than similarly employed men.

» Female elementary and middle school teachers earned more than 10% less than
similarly employed men, despite comprising 81.7% of the field.




P
>

Female registered nurses carned 8% less than their male colleagues, despite the fact
that 91.6% of nurses are women.

Female physicians and surgeons earned a whopping 39% less than their male
counterparts.

Female college and university teachers earned 21% less than those who were male.

Female lawyers eamed over 22% less than male lawyers.

*  Women also earn less at every level of education. For full-time workers aged 18 and older in

2003:%¢
>

»
>
>

>

The median annual earnings of a female high school graduate was more than 33%
less than that of her male counterpart;

The median annual earnings of a woman with a bachelor’s degree was almost 36%
(or $18,133) less than that of a similarly qualified man;

A woman with a master’s degree earned 32% (or $20,139) less than a man with a
master’s degree;

The median annual earnings of a woman with a professional degree was 44% (or
$43,963) less than that of her male counterpart; and

A woman with a doctoral degree earned more than 27% (or $21,208) less than a
similarly qualified man.

* Because women are paid less when they work, they receive smaller pensions and Social
Security checks when they retire:

>

Less than half of all. wage and salaried women in the U.S. participate in a pension
plan. Half of all older women with income from a private pension receive less than
$5,600 a year, compared with $10,340 for older men.*’

The average Social Security retirement benefit was over 23% smaller for women
than men in 2003.

For unmarried women over 65, Social Security comprises 52% of their total income
while it is only 38% of that of an unmarried elderly man.

2

For 29% of unmarried elderly women, Social Security is their only source of
retirement income.*®

Work, Family, and Women’s Economic Responsibilities

e In 2004, 49% of women were not married'29 58% of them were in the labor force.*”

» The proportion of families in which the husband, but not the wife, worked outside the home
declined from 66% in the 1940’s and ’50s to only 18% in 2003.° v

2004 2

The overall labor force participation rate of mothers with children under 18 was 70.7% 1n




® Whereas in 1970, 12% of all children lived in one parent families, in 2004 almost 28% lived
with only one parent. Over 83% of these children lived with their mothers.*

e In 2004, over seven million families with children under 18 were headed by a single mother—

almost 30% of all working families. The labor force participation rate of single mothers was
over 77% in 2004.**

¢ Almost 36% of families where children under 18 lived with their mother (with no father

present) were below the Spoverty level in 2004. Among Black single mothers, over 43% were
below the poverty line.?

* By contrast, married couple families with children under 18 had the lowest poverty rate (7% in
2004).%

» The availability of affordable childcare can have a large impact on women’s choices regarding
work. Childcare can be prohibitively expensive: in 2002, the OECD estimated that the cost of
center-based care for two children in the U.S. could amount to as much as 37% of a single
parent’s income. This is a considerably larger portion than almost all other OECD countries.’’
Even for two-parent families of all income brackets, childcare tends to be the second-largest
household expenditure, after housing costs.*®

e In countries with a high degree of childcare support programs, the labor force participation rate
‘of women with young children is much higher. For instance, in 2004 57% of all women with
children under age 3 worked,” while in Sweden in 2002 nearly 72% of women with 0-3 year
olds wox;ll(ed.m Sweden offers families heavily subsidized childcare for which all children are
eligible.

* Reducing work-family conflict is an important goal which would benefit all working parents.
According to a report by the American Association of University Women, survey results found
that a majority of both men (74%) and women (83%) would choose a job that had lower pay but
provided benefits such as family leave, flexible hours, and help with family care. The same
study found that among college-educated adults, men are still more likely to have flextime
options at their workplace—355.5% of men versus 39.7% of women. Flextime and similar
options can be important supports for working mothers.*

More Desrees

* Women have been earning more bachelor’s degrees than men since 1982 and they have been
earning more master’s degrees than men since 1981. They are expected to earn 58% of all
bachelor’s and master’s degrees conferred in 2004.%*

* Women are expected to earn more than 46% of the first professional degrees conferred in 2004,
up from 2.6% in 1961.*

* Women are expected to earn 44% of all doctoral degrees in 2004, while in 1961 they earned
only 10.5% of all doctoral degrees.*

* The proportion of women in law school increased from 3.7% in 1963 to more than 47% in
academic year 2005-06.%




¢ The proportion of women in medical school increased from 5.8% in academic year 196061 to
almost 49% in academic year 2005-06.*

e Between academic years 195960 and 200203, the percentage of degrees in dentistry earned
by women increased from 0.8% to 39%.*8

Women and the Union Advantage

e Today over 6.8 million working women are union members.*’
s In 2005, 43.4% of all union members were women, up from 19% in 1962.°°

e Women, and especially women of color, are forming and joining unions at a faster rate than
men. Many of the unions organizing in industries dominated by women, such as education and
government, have consistenitly shown much higher win rates than those unions organizing in
industries with fewer women members.”’

o In 2005, union women earned weekly wages that were almost 30% more than women who were
not union members, while union men earned 23.6% more than nonunion men.>>
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» The differences are even more marked for African American and Hispanic or Latina women:

» The median weekly earnings of African American union wormen were almost 32%
more than their nonunion counterparts;

> Hispanic and Latina women who were union members had median weekly earnings
that were more than 46% higher than their nonunion counterparts.

» Union women and men are more likely than nonunion workers to have health and pension
benefits, and to receive paid holidays and vacations, and life and disability insurance.
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Statement to the Record

Thank you for hearing from me today; [ am Kris Levanetz and currently serve as the
Governmental Affairs director for Wisconsin SHRM. I have been an HR professional for over
10 years in Wisconsin.

The Wisconsin Council/Society for Human Resource Management (WSHRM) is opposed to
expanding the Wisconsin Fair Employment Act (WFEA) by including compensatory and
punitive damages as a remedy under the law. WSHRM strongly supports WFEA as currently
drafted, as well as the current process of enforcing the statute in Wisconsin.

WSHRM is concerned that the proposed legislation adds unlimited compensatory and punitive
damages and would impact businesses that are not currently subject to compensatory and
punitive damages set forth under Federal Title VII. The federal system for compensatory and
punitive damages is already in place for most of the protected classes under WFEA and is capped
based on the size of the employer ($300,000 for a large employer and $50,000 for a small
employer). To add unlimited compensatory and punitive damages would devastate small
businesses. In addition there is a group of small businesses with less than 15 employees that are
not currently subject to Federal law, but would be subject to WFEA. These employers would
likely be put out of business by a claim involving unlimited compensatory and punitive damages.

The system as it currently stands in Wisconsin works. The process is fairly easy for employees
as they do not need representation, and is workable for employers as they have a chance to
respond to allegations in a less formal manner before the issue goes into a court proceeding.
Adding compensatory and punitive damages to WFEA will force the proceeding to be more
adversarial, cost more for both the employer and the employee, and will ultimately decrease the
amount of cases that are reasonably settled. This hurts employees as well as employers.

Adding compensatory and punitive damages to this law could result in Human Resource
Professionals being singled out for personal liability depending on how the revised statute is
interpreted and administered. WSHRM strongly opposes any legislation that would provide for
personal liability at this level.

Finally the award of 10% of damages assessed being turned back to the Department of
Workforce Development could create an incentive to find discrimination and to award large
damages. It also could create a biased and potentially adversarial climate in which the
discrimination claims are heard, in a system that to date has been shown to be fair and unbiased.

WSHRM supports the Non-statutory provisions outlined in section 5, specifically the wage
disparity study. WSHRM would be happy to work with or be part of the committee to study this
important issue. WSHRM is in support of researching, providing education about, and
eliminating wage disparities between men and women as well as minorities and non-minorities.




